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ROSSLIN

SSOCIATES

CERTIFIED PUBLIC ACCOUNTANTS

Independent Auditors' Report

The Board 'of Directors of the
Collins Pension Plan for Missionaries Trust of
The United Methodist Church

The Audit Committee of the
General Board of Global Ministries of
The United Methodist Church

The Committee on Audit and Review 0f the
General Council on Finance and Administration of
The United Methodist Church

We have audited the accompanying statements of net assets available for plan benefits and of
accumulated plan benefits of the Collins Pension Plan for Missionaries Trust (the “Plan”) as of
December 31, 2008 and 2007, and the related statements of changes in net assets available for plan
benefits and of changes in accumulated plan benefits for the years then ended. These financial
statements are the responsibility of the Plan's management. Our responsibility is to express an opinion
on these financial statements based on our audits.

We conducted our audits in accordance with auditing standards generally accepted in the United States
of America. Those standards require that we plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free of material misstatement. An audit includes examining,
on a test basis, evidence supporting the amounts and disclosures in the financial statements. An audit
also includes assessing the accounting principles used and significant estimates made by management, as
well as evaluating the overall financial statement presentation. We believe that our audits provide a
reasonable basis for our opinion. ‘

In our opinion, the financial statements referred to above present fairly, in all material respects, the
financial status of the Collins Pension Plan for Missionaries Trust as of December 31, 2008 and 2007,
and the changes in its financial status for the years then ended in conformity with accounting principles
generally accepted in the United States of America.

Coosslne + A pooecatis, P.C.

June 22,2009
Nashville, Tennessee

2525 West End Avenue, Suite 1100 + Nashville, Tennessee 37203 « phone: 615-320-5500 - fax: 615-329-9465 « www.crosslinpc.com
An Independent Member of The BDO Seidman Alliance



COLLINS PENSION PLAN FOR MISSIONARIES TRUST

Statements of Net Assets Available for Plan Benefits

December 31, 2008 and 2007

Assets:

Cash and cash equivalents

Investments, at fair value (note 4):
Short-term investments
Multiple Asset Fund - GBOPHB
Common stocks :
U.S. Government securities
Corporate bonds
Mutual fund

Total investments

Investment income receivable

Due from custodian for pending trades, net

Due from General Board of Global Ministries
Totai assets

Liabilities:

Accrued expenses

Due to General Board of Global Ministries

Due to custodian for pending trades, net

Total liabilities

Net assets available for plan benefits

See accompanying notes to financial statements.

2008 2007
$ 1.305.671 $ 1400917
675,359 3,822,995
68,255,924 -
- 61,121,707
- 23,591,655
2,443,485 11,828,515
8.167 51.383
71,382,935 100,416,255
4,474 381,270
925,000 -
3.008 4.647
73.621.088 102,203,089
147,833 253,033
422,000 -
- _1.050.597
569.833 1.303.630
$73,051.255 $100,899.459-




COLLINS PENSION PLAN FOR MISSIONARIES TRUST

Statements of Changes in Net Assets Available for Plan Benefits

Years Ended December 31, 2008 and 2007

2008 2007
Additions:
Contributions:
Missionaries $ 11,930 $ 11,946
Contribution from endowment fund held by General
Board of Global Ministries 20,345 27,861
Contribution from General Board of Global Ministries 4.900,000 5,065,178
Total contributions 4,932,275 5,104,985
Investment (loss) income (note 4):
Interest and dividends, net of investment expenses 1,618,284 2,572,936
Net (depreciation) appreciation in fair value of investments _( 23,821,364) 3,355.571
Net investment (loss) income _(122,203,080) 5,928,507
Total additions, including investment (loss) income (_17,270.805) 11.033.492
Deductions:
Benefit payments 10,103,233 9,756,772
Administrative fees to General Board
of Global Ministries (note 6) 422,000 422,000
Other expenses 52.166 45,393
Total deductions 10,577.399 10,224,165
Net (decrease) increase in net assets available
for plan benefits ( 27,848,204) 809,327
Net assets available for plan benefits at beginning of year 100.899.459 100,090,132
Net assets available for plan benefits at end of year $§ 73.051.255 $100,899.459

See accompanying notes to financial statements.



COLLINS PENSION PLAN FOR MISSIONARIES TRUST
Statements of Accumulated Plan Benefits

December 31, 2008 and 2007

2008 2007
Vested benefits:
Active and other missionaries $24,853,818 $23,079,342
Retired missionaries receiving payments 68,323,777 68,267,809
Total actuarial present value of accumulated
plan benefits (note 2) $93.177,595 $91.347,151

See accompanying notes to financial statements.



COLLINS PENSION PLAN FOR MISSIONARIES TRUST
Statements of Changes in Accumulated Plan Benefits

Years Ended December 31, 2008 and 2007

2008 2007

Actuarial present value of accumulated plan benefits

at beginning of year $91,347,151 $ 89,609,262
Increase (decrease) during the year attributable to:

Benefits accumulated, net of gains and losses 1,618,529 1,128,263

Increase due to decrease in discount period 5,609,210 5,507,507

Benefit payments (10,103,233) ( 9,756,772)

Plan amendments (note 2) 4,705,938 4,858.891
Actuarial present value of accumulated plan benefits ,

at end of year $93,177.595 $ 91,347,151

See accompanying notes to financial statements.
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COLLINS PENSION PLAN FOR MISSIONARIES TRUST
Notes to Financial Statements

December 31, 2008 and 2007

Description of the Plan

The following description of the Collins Pension Plan for Missionaries Trust (the “Plan”) provides
only general information. Part1c1pants should refer to the Plan agreement for a complete
description of the Plan's provisions.

General

The Plan is a defined benefit pension plan. The Plan was organized by The General Board of
Global Ministries of the United Methodist Church (GBGM) effective January 1, 1975 to provide
pension benefits to missionaries of the former World Division of the Board of Global Ministries of
the United Methodist Church (the Board), which had previously been provided for by the Collins
Fund of GBGM. Effective December 31, 1990, the Plan was amended to include the retired
missionaries of the Evangelical United Brethren Church (EUB), which became part of The United
Methodist Church in 1968. Missionaries who work more than 20 hours per week and more than
five months per year are eligible to participate in the Plan.

The Plan is a church plan and is not subject to the reporting requirements of the Employee
Retirement Income Security Act of 1974.

Plan Benefits

A missionary becomes vested in the Plan when he or she has been employed as a missionary for at
least one year; however, missionaries become eligible for benefits upon reaching the age of 62.
Benefits under the Plan are based on the missionary's years of service. The annual benefit level
(per year of pension credit service) was $470 and $445 in 2008 and 2007, respectively. The annual
benefit level increases to $495 in 2009. The survivor of a married retired couple is entitled to
receive a pension equal to 70% of the couple's combined pension, providing that the deceased
spouse had missionary service. The survivor of a married active couple is entitled to receive a
pension equal to 70% of the couple's combined pension, which reflects both service of the living
spouse to retirement and service of the deceased spouse to his or her date of death. This combined
survivorship pension will not begin until the living spouse attains retirement age.

Funding Policy

Member employees (missionaries) contribute $3.50 per month through payroll deductions.
GBGM contributes such amounts as are necessary on an actuarial basis to provide the Plan with
assets sufficient to meet benefits to be paid to missionaries.

Summary of Significant Accounting Policies

The following are the significant accounting policies followed by the Plan:

Basis of Accounting

The accompanying financial statements of the Plan are prepared on the accrual basis of
accounting.



COLLINS PENSION PLAN FOR MISSIONARIES TRUST
Notes to Financial Statements

December 31, 2008 and 2007

Investments

Investments, which are in trust with a financial institution, are stated at fair value. Money market
funds are valued at cost which approximates fair value. Other investments are valued using
primarily quoted market prices.

Purchases and sales of securities are recorded on the trade-date basis. Interest is recorded on the
accrual basis. Dividends are recorded on the ex-dividend date.

The Plan participates in a pooled cash management program which is administered by GBGM for
certain divisions, departments, and agencies. The pooled funds are invested principally in interest-
bearing demand notes and short-term time deposits. At December 31, 2008 and 2007, the Plan had
$1,298,944 and $1,318,386, respectively, invested in the pooled cash management program.
Interest income is allocated based upon the weighted average percentage that the Plan's
investments bear to the total of the entire pool throughout the year.

Actuarial Value of Accumulated Plan Benefits

Accumulated plan benefits are those future periodic payments that are attributable under the Plan's
provisions to services rendered by the member missionaries. Accumulated plan benefits include
benefits expected to be paid to (a) retired or terminated members or their beneficiaries, (b)
beneficiaries of members who have died, and (c) present members or their beneficiaries. Benefits
under the Plan are based on members' years of credited service and also include the members'
monthly contributions and interest earned thereon. The accumulated plan benefits for active
members are based on their number of credited service years ending on the date as of which the
benefit information is presented (the valuation date). Benefits payable under all circumstances
(retirement and termination of employment) are included to the extent they are deemed
attributable to member service rendered to the valuation date.

Active missionaries represent those missionaries currently employed by GBGM: inactive
missionaries represent missionaries not currently employed by GBGM nor presently eligible for
retirement benefits; and retired missionaries represent those missionaries currently receiving
benefits, including EUB missionaries as discussed in note D).

Upon termination of service, missionaries who are not ordained may choose to withdraw their
accumulated contributions with interest or to receive retirement benefits in accordance with the
_provisions of the Plan agreement. Under the terms of the Plan agreement, ordained missionaries do
not have the option of withdrawing their accumulated contributions.

The actuarial present value of accumulated plan benefits is determined by an actuary from First

Actuarial Consulting Team, and is the amount that results from applying actuarial assumptions to_
adjust the accumulated plan benefits earned by the participants to reflect the time value of money

(through discounts for interest) and the probability of payment (by means of decrements such as

for death, disability, withdrawal, or retirement) between the valuation date and the expected date

of payment. The actuarial present value of accumulated plan benefits was calculated by the Plan's

consulting actuary.



COLLINS PENSION PLAN FOR MISSIONARIES TRUST
Notes to Financial Statements

December 31, 2008 and 2007

The significant actuarial assumptions used in the valuations as of December 31, 2008 and 2007
are (a) life expectancy of Plan participants based on the 1983 Group Annuity Mortahty Table, (b)
retirement age assumptions (the assumed average retirement age was 64), (c) a discount rate of
6.5%, (d) estimated administrative expenses paid by the Plan of $450,000 in each year, (¢) a 20%
termination rate for the first year of employment, decreasing 2% per year to 0% after ten years,

and (f) Unit Credit Cost actuarial valuation method.

Certain amendments to the Plan in 2008 and 2007 caused increases in the annual benefit level.
The Plan amendments resulted in increases to the actuarial present value of accumulated plan
benefits of $4,705,938 and $4,858,891, respectively.

The foregoing actuarial assumptions are based on the presumption that the Plan will continue.
Were the Plan to terminate, different actuarial assumptions and other factors might be applicable in
determining the actuarial present value of accumulated plan benefits.

The Plan’s excess of accumulated plan benefits over net assets at December 31, 2008 Wlll be
funded primarily through future contributions from GBGM and investment income.

Use of Estimates

The preparation of financial statements in conformity with accounting principles generally
accepted in the United States of America requires management to make estimates and assumptions
that affect the reported amounts of assets and liabilities and changes therein, disclosure of
contingent assets and liabilities, and the actuarial present value of accumulated plan benefits at the
date of the financial statements. Actual results could differ from those estimates.

Fair Value of Financial Instruments

Effective January 1, 2008, the Plan adopted SFAS No. 157, “Fair Value Measurements,”
which established a framework for measuring fair value in accordance with GAAP, and
expands disclosures about the use of fair value measures. The adoption of SFAS No. 157
did not have an impact on the Plan’s financial position or operating results. Assets recorded
at fair value in the statements of net assets available for plan benefits are categorized based
on the level of judgment associated with the inputs used to measure their fair value. Level
inputs, as defined by SFAS No. 157, are as follows:

Level 1 - Values are unadjusted quoted pnces for identical assets in active markets
accessible at the measurement date.

Level 2 - Inputs include quoted prices for similar assets in active markets, quoted prices
from those willing to trade in markets that are not active, or other inputs that are
observable or can be corroborated by market data for the term of the instrument. Such
inputs include market interest rates and volatilities, spreads and yield curves.

Level 3 - Certain inputs are unobservable (supported by little or no market activity) and
significant to the fair value measurement. Unobservable inputs reflect the best estimate of
what hypothetical market participants would use to determine a transaction price for the
asset or liability at the reporting date.



COLLINS PENSION PLAN FOR MISSIONARIES TRUST
Notes to Financial Statements

December 31, 2008 and 2007

The Plan’s financial instruments consist of cash and cash equivalents, investments,
investments in the Multiple Asset Funds held at General Board of Pension and Health
Benefits of The United Methodist Church (“GBOPHB”), and accrued expenses. The
recorded values of cash and cash equivalents and accrued expenses approximate their fair
values based on their short-term nature. Investments are recorded at fair value using
primarily Level 1 inputs. The GBOPHB’s Multiple Asset Fund’s investment objective is to
maximize long-term investment returns, including current income and capital appreciation,
while reducing short-term risk by investing in a broad mix of investments. The fund is a
“fund of funds” and holds a pre-specified allocation of units of GBOPHB’s Domestic Stock
Fund, International Stock Fund, Domestic Bond Fund, and Inflation Protection Fund.
Investments in the Multiple Asset Fund are reported at fair value using a unitized method
employed by GBOPHB. Based upon a review of the GROPHB annual report, including its
audited financial statements, the fair value of the underlying assets in all of the GBOPHB
funds have been determined based on the various Level inputs prescribed by SFAS No. 157.

(3) Plan Termination

The Plan agreement provides that, upon termination of the Plan, the net assets are to be distributed
generally as follows:

(i) Members' own contributions, with interest to the date of termination of the Plan, less any
retirement income payments previously paid;

(i) Members or their beneficiaries currently receiving retirement benefits, or eligible to do so,
will receive the sum of:

a.  Anamount which, together with the amount allocated in (i) above, will be sufficient to
pay the benefit payment that would be paid had death occurred at the date of
termination of the Plan agreement; and

b.  An amount sufficient to purchase an immediate or deferred life annuity to provide for
payments equal to the accrued retirement income to which the member or other payee
is entitled under terms of the Plan as of the date of termination; and

(iii) The balance in the Plan, if any, remaining after allocations of (1) and (ii) above, shall be
allocated to each remaining member in proportion to the ratio that the actuarial reserve
provided by contributions for each such member at the date of termination of the Plan bears
to the total of such actuarial reserves for all members. '






